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Rebecca Yee is the National Director/Senior EEO Counsel of Screen Actors Guild 
Affirmative Action & Diversity.  Rebecca advances SAG’s policy and advocacy of 
diversity, equal employment, and non-discrimination in the entertainment industry. She 
oversees EEO/ADA compliance, enforcement and education of all SAG non-
discrimination contract provisions while monitoring the casting and hiring practices of 
SAG employers. Rebecca leads a team that provides strategy, support, advice and 
counsel, technical and administrative assistance to six member-led national committees 
(Ethnic Employment Opportunities, Women, LGBT Actors, Performers With Disabilities, 
Senior Performers and Task Force for American Indians) in developing and 
implementing programs and initiatives designed to increase employment opportunities 
for underrepresented and underemployed groups. 
 
Rebecca joined SAG in 2005 as counsel in the legal department, where she worked 
closely with the affirmative action & diversity department on discrimination, harassment 
and accessibility/accommodations claims. Prior to joining the Guild, she worked as an 
employment and community economic development attorney with Neighborhood Legal 
Services of Los Angeles County and an associate with union-side labor law firm Gilbert 
& Sackman. 
 
Rebecca received her Bachelor of Science in Psychology and Sociology from the 
University of Illinois at Urbana-Champaign and her Juris Doctorate from UCLA School 
of Law.   
 
 


